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There are 17 staff employed directly by the Police and Crime Commissioner, 3 of these are part time. The apprenticeship post has been advertised but is
currently vacant. There are a further 11 members of staff also employed directly by the Police and Crime Commissioner but who provide services to both the
Commissioner and the Force, 5 of these are part time. The Commissioner meets the full cost of these.

Details of senior officers and their salaries are shown below:

Post Post Holder Salary

Police and Crime Commissioner Keith Hunter £75,000
Chief Executive and Monitoring Officer Rachel Cook £78,000
Deputy Chief Executive and Treasurer (p/t) John Bates £65,198

Outlined below is a breakdown by gender, ethnicity and disability of the staff within the Office of the Police and Crime Commissioner for Humberside.

GENDER ETHNICITY DISABILITY
Male 11 39% White British 27 96% Yes
Chinese or other ethnic
Female 17 61% group/any other No 28 100%
background
Asian or Asian 1 4% Not Stated
British/Indian

Black or Black British

White Irish / Any other
White background

Not Stated




